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EIOPA-MB-20-006-Rev2 

Annex A 

 

Declaration of interests 

You are required to complete and submit this form in order to confirm that you 

have read and taken note of Article 11a of the Staff Regulations as applied by the 
Conditions of Employment of Other Servants and the Decision of the Management 

Board of EIOPA Adopting Ethics Rules for the staff members of EIOPA (EIOPA-MB-

20-006-Rev2, further referred as “EIOPA’s Ethics Rules”). 

Completing this Declaration of Interests (“DOI”) should prompt you to consider 
whether you may have a possible conflict of interests1 that could affect the 
performance of your duties at EIOPA. The DOI should also remind you that when 

you do have a conflict of interests you should inform the Appointing Authority 

accordingly. 

Article 11a of the Staff Regulations states the following: 

“1.  An official shall not, in the performance of his duties and save as hereinafter 

provided, deal with a matter in which, directly or indirectly, he has any personal 
interest such as to impair his independence, and, in particular, family and financial 

interests. 

2.  Any official to whom it falls, in the performance of his duties, to deal with a 

matter referred to above shall immediately inform the Appointing Authority. The 
Appointing Authority shall take any appropriate measure, and may in particular 

relieve the official from responsibility in this matter. 

3.  An official may neither keep nor acquire, directly or indirectly, in 
undertakings which are subject to the authority of the institution to which he 

belongs or which have dealings with that institution, any interest of such kind or 

magnitude as might impair his independence in the performance of his duties.” 

  

 
1 Definition in Article 2 of the Ethics Rules 
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I. Employment7, consultancy8, legal representation or advice 

Within the past 5 years, were you employed or have you had any other professional 

relationship with a public or private entity with an interest in the field of activity of EIOPA? 

☐Yes, and more in particular:   

 

Function/Activity Time period 

(from…until 

month/year) 

Name of public or 

private entity 

Description 

    

 

 

II. Membership of a Managing Body, or equivalent structure  

Within the past 5 years, have you participated in the internal decision-making of a public 

or private entity with an interest in the field of activity of EIOPA (e.g. board membership, 

directorship)?  

 

☐Yes, and more in particular:   

 

Function/Activity Time period 

(from…until 

month/year) 

Name of public or 

private entity 

Description 

    

 

III. Other membership or affiliation  

Within the past 5 years, have you had any membership or affiliation other than the above 

that can be perceived as creating a potential conflict of interest?  

 

☐Yes, and more in particular:   

 

Function/Activity Time period 

(from…until 

month/year) 

Name of public or 

private entity 

Description 

    

 
7 “Employment” refers to any form of regular occupation or business, part-time or full-time, paid or unpaid, 

including self-employment (e.g. consultancy), in any body with an interest in the field of activity of EIOPA. It 

includes employment by industry which refers to any form of employment by any legal or natural person carrying 

out any of the activities on which EIOPA’s outputs impact directly or indirectly, or a trade association of such 

person.  

8 “Consultancy” refers to any ad hoc or occasional activity in which the concerned person provides advice or 
services to undertakings, trade associations or other bodies with an interest in the field of activity of EIOPA. This 
includes also services provided on an honorary basis (i.e. for free or without the payment of fees or emoluments) 
and any advice related to products, their development and/or assessment methods thereof. 
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IV. Economic interest 

Do you have current economic interests including: 

 

(a) Any economic stake or share in a body, in particular in any financial institution, 

carrying out any of the activities falling under EIOPA’s scope of action (as defined 

in Article 1(2) and 1(3) of the Regulation, including the stocks, equities or bonds 

thereof, or of one of its subsidiaries or of a company in which it has a holding (direct 

and indirect). [This does not include deposits or personal insurance policies 

contracted as a regular customer with the exception of saving life insurance 

products]. 

(b) Direct holdings in saving life insurance products, including unit linked, which amount 

to a value above 10,000 EUR per institution are to be considered; 

(c) Direct holdings in credit institutions which amount to a value above 10,000 EUR per 

institution or comparable amounting to a voting right of 5% or more in a credit 

institution (notwithstanding their financial value) are to be considered; and/or 

(d) Indirect holdings which amount to a value above 10,000 EUR per holding are to be 

considered. This includes UCITs that are mainly (> 50%) invested in the financial 

sector. 

 

☒Yes, and more in particular:   

 

Economic interest Name of organisation or 
commercial entity 

UCITs AComeA sgr 

  

  

V. Intellectual Property9 

Do you have any intellectual property rights (e.g. patent, trademark or copyright) in the 

field of activity of EIOPA that might create a potential conflict of interest? 

☐ Yes, and more in particular:   

 

Intellectual Property  

 

Name of organisation 

or commercial entity 

Description 

   

 

 

 
9 “Intellectual Property” refers to rights on the subject matter granted to creators and owners of works that 
are the result of human intellectual creativity and may lead to a financial gain. 
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VI. Interests held by close family members10 

Does any of your close family members hold any current interests in the field of activity of 

EIOPA (as specified above in the sections I.-V.)11? 

☐ Yes, and more in particular:   

 

Function/Activity Name of organisation 
or commercial entity 

Description 

 

 

  

 

VII. Other relevant information 

To complete if you are joining EIOPA:  

1. Please indicate any other element that could be seen as jeopardising your independence 

when working for the Authority. 

2. In case your spouse/partner is in a gainful employment, please inform the Appointing 

Authority accordingly by using the form in Annex E to Ethics Rules (EIOPA-MB-20-006).  

To complete when already in active employment: 

1. Please indicate any other element that could be seen as jeopardising your independence 

when working for the Authority. 

2. Please indicate the mitigating measures adopted by the Appointing Authority at your 

recruitment or when in employment at EIOPA (e.g. regarding current outside activities 

or the gainful employment of your spouse/partner) with the date of adoption:  

 

 

 
 
 

 
 

 

  

 
10 For this purpose, “close family member” are considered to be partners (i.e. persons forming parts of the 
household) or persons dependent on the individual. For privacy reasons neither the relationship nor the name is 
to be included.  

11 In case your spouse or partner is in a gainful employment, you should inform the Appointing Authority 

accordingly (see Ethics Rules). 




